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Formulation of the problem. Pension provision is
an element of the pension system that ensures sustain-
able socio-economic development of the state as a
whole. In today's conditions, the issue of reforming the
pension system of Ukraine in order to increase the level
of social security of citizens and protection from finan-
cial and economic troubles is becoming relevant.
Ukraine's pension system has been operating in its cur-
rent form since 2004 and formally consists of three lev-
els of pension provision. The three-tier pension system
will allow to distribute between its components the risks
associated with changes in the demographic situation
and with fluctuations in the economy and capital market.

This distribution of risks will make the pension
system more financially balanced and sustainable,
which insures employees against lowering the overall
level of income after retirement.

Characterizing the demographic situation of the
country, it should be noted that today the birth rate is too
low, and the migration of able-bodied people has in-
creased significantly. The share of pensioners in the
total population is 26%, and by 2050 it will increase to
38%, i.e., there are 4 pensioners per 10 working people,
in the future the forecast ratio will be 10 : 8. [1].

Thus, the high level of demographic burden on the
working population, the presence of a significant num-
ber of working benefits to pay contributions to the Pen-
sion Fund of Ukraine and low wages, which in one third
of workers is not higher than the subsistence level, cur-
rently cause imbalance of the solidarity system. pension
insurance systems and the development of private pen-
sion provision.

Raising the minimum old-age pension to the sub-
sistence level, which is not in line with wage growth and
the real financial capabilities of the Pension Fund of
Ukraine, may lead to a financial crisis in the pension
system [1].

The existing problems of pension provision of ci-
tizens actualize the topic of this study and will allow to
focus attention on the strategic direction of reforming
the pension system of Ukraine.

Analysis of recent research and publications.
The issue of reforming the pension system was covered
in the research of such domestic scientists as: O. Vysh-
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nevska, who paid great attention to the analysis of inter-
national experience in reforming the pension system [1].

In her works, she analyzes the experience of Euro-
pean countries in reforming the pension system in the
context of the possibility of its application in the realities
of modern Ukraine; considers the pension systems of in-
dividual EU countries, which are based on three-tier
models, which include a solidarity-distribution scheme
with a basic level of pension and accumulative and are
combined in different versions; Determines that for all
countries of the European Union, one of the most pain-
ful issues of pension reform is the issue of retirement
age, as it affects the interests of several generations of
current and future retirees.

The general tendency to increase the retirement
age, the author proposes to be under the influence of a
number of demographic, economic and social factors.
The author's position on the development of Ukraine's
pension system is that for our country further study of
the experience of European countries and successful de-
sign solutions will be useful for their application in
building and reforming their own pension system, which
will avoid negative trends due to socio-economic reali-
ties of modern society.

M. Grabovska and V. Zaika, who in their works
carefully studied the organization and activities of pri-
vate pension funds [2] noted the following: the defini-
tion of the term "accumulative pension system" and the
mechanism of legal regulation of the accumulative pen-
sion system; the expediency of paying attention to the
possibility of applying different doctrinal approaches to
the explanation of the concepts of the accumulative pen-
sion system and the application of the legal mechanism
to these concepts is emphasized; also proved the need to
finalize our Ukrainian legislation for the viability of the
funded pension system as a private pension fund, and,
as an alternative to the solidarity pension system, in to-
day's world. R. Picus, A. Chemistry in the works of
which the issue of reforming the pension insurance sys-
tem was studied was noted in the following [3]. Namely:
the study reveals the factors that determine the structural
pension reform in Europe, and the possibility of its im-
plementation in Ukraine; the historical stages of origin
and development of pension insurance in the world are
determined; two main models of pension systems have
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been identified; the change of economic opinion of lead-
ing European scientists on pension insurance under the
influence of time and transformations in economy is
considered; the reasons on the basis of which in the post-
war period the reform of pension insurance systems in
Europe took place are studied; the history of the emer-
gence of the first accumulative programs and the crea-
tion of private pension insurance, which led to structural
reforms in Western Europe; various factors influencing
the probability of structural pension reform in any coun-
try and the possibility of such a reform in Ukraine are
studied.

Also, recently the process of pension reform is ac-
tively covered in publications in periodicals. The works
of E. Libanova, T. Kiryan [4], M. Shapoval [5] are de-
voted to the study of pension system reform in terms
of the introduction of the accumulative component. In
the works of these authors the perspective directions of
reforming the national pension system, ways of
strengthening the stimulating role in the pension system,
the impact of the introduction of the accumulative com-
ponent of the state pension insurance system on increa-
sing the level of social protection in Ukraine are consi-
dered.

The specific features of the national pension sys-
tems of different countries, the world experience of re-
forming the social sphere are described in detail in the
works of these famous scientists. At the same time, there
are still no established positions on the methodological
basis for the introduction of the cumulative level — from
the timing to the form and models of the cumulative
component.

Selection of previously unsolved parts of the over-
all problem. Given the great theoretical and practical
value of the work of scientists, the problems of the pen-
sion system remain insufficiently studied, in particular
the achievement of strategic goals and objectives of re-
form.

The purpose of the article. Research of problems
of realization of reforms of pension system of Ukraine
and outline of prospects of its further development
for achievement of strategic purposes and tasks of re-
forming.

The contribution of the main research material.
The deterioration of the socio-economic situation in
Ukraine, at present, has dramatically changed the lives
of the population and led to a deepening stratification of
society in terms of income, as a consequence: to diffe-
rentiate the living standards of the population.

Pension provision is the main form of social pro-
tection system. According to the Law of Ukraine "On
Pension Provision", citizens of Ukraine are entitled to
state pension provision by age, disability, in connection
with the loss of a breadwinner and in other cases pro-
vided by this law. The share of retirees is 28.6 percent
of the total population. The share of pension benefits
reached 43 percent in total social transfers (social assis-
tance and benefits from all sources of funding) and
21 percent in total household income.

The pension reform, which began in 2004, envi-
sages the replacement of the current pension system
with a modern three-tier insurance system.

The strategy for the development of the pension
system in recent years has been aimed at changing the
retirement age according to life expectancy; transfer of
pension receipt through bank institutions; transfer of
certain categories of pensions from the solidarity system
to non-state pension funds; replenishment of PFC by
registration of labor relations; reduction of underem-
ployment and unemployment; increase in pension bene-
fits, recalculation of the amount of pension provision for
working pensioners.

However, the high level of demographic burden on
the working population, the presence of a significant
number of working benefits to pay contributions to the
Pension Fund of Ukraine and low wages, which in one
third of workers is not higher than the subsistence level,
currently lead to an imbalance of the solidarity system.
maintenance of the introduction of the accumulative
pension insurance system and the development of pri-
vate pension provision. Thus, the system of social pro-
tection in the context of transformation and reform of
pensions has faced two different but major problems:
the need to reduce poverty and the need to obtain finan-
cial resources for social purposes from the budget in the
context of rising GDP and national income. Increasing
the minimum old-age pension to the subsistence level,
which is not consistent with the growth of wages and the
real financial capabilities of the Pension Fund of
Ukraine, may lead to a financial crisis of the pension
system [3].

The state is trying to modernize the provision of
minimum social benefits to the living standards of pen-
sioners. Stages of reforming the pension system in
Ukraine in recent years are aimed at people of retirement
age to a fair and better life (Table 1).

Today, the priority tasks in the field of social pro-
tection and social security are to increase the efficiency
of budget management. The legislation provides for the
transition to the funded pension system from January 1,
2019, but the reform has not been implemented, as the
IMF has recommended to refrain from plans to launch a
funded pension system in 2019.

This recommendation is based on the fact that this
reform will lead to a decrease in revenues to the Pension
Fund, and a lack of funds in the 2019 state budget.

According to the Law of Ukraine Ne2148 "On
Amendments to Certain Legislative Acts of Ukraine
Concerning Pension Increase" (2017), the pension sys-
tem should consist of:

— mandatory level;

— mandatory-accumulative level;

— voluntary-accumulative level.

The main direction of the savings system is to re-
ceive funds, mandatory contributions to the pension sys-
tem, which in turn will be invested in the country's eco-
nomy.
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Table 1
Stages of reforming the pension system in Ukraine for 2019-2020
Name of pension 2019 year 2020 year Period 2019-2020
1 2 3 4
Retirement age, years 60 65 60 65 From January 1
to December 31
Insurance experience, 26 from 15-16 27 from 15-20 From January 1
years years to December 31
Minimum pension, UAH 1497,00 1564,00 1712,00 From January 1
Maximum pension, UAH 14970,00 16980,00 From January 1
15640,00 17120,00 From July 1
16380,00 17690,00 1769,00 From December 1
Amount of contributions 22033,44 From January 1
to the solidarity system - - -
(to the PFU)
Wages for calculating 4173,00 9205.19 av- 4723.00 9546,32 Minimum and average
pensions, UAH erage salary from January 1 for the
whole year
One-time payment, UAH 2410,17 - 1000,00 - From January 1
to December 31
Indexing pension, % 100,00 14000,00 173,05 1600,00 From January 1
Enumeration pension 3222 85% 43,7 75% From January
Working retirees, million 2,5 - 2,7 - From January 1
UAH

* Built by the authors on the basis of sources [2; 3].

The introduction of an accumulative system willbe  the impact of pension reforms on the insurance and
most useful for those who are currently 30-35 years old.  banking market, so as not to worsen the conditions of
Under this system, citizens over the age of 40 will be their activities and competition.
required to set aside at least 10% of their income. Citi- As part of the pension reform, starting from
zens aged 18-35 will become mandatory depositors in ~ January 1, 2018, the appointment of a pension at the age
the savings system. The percentage of contributions to  0f 60 requires the presence of insurance experience with

the mandatory savings system of the single insurance ~ current accrual. )
contribution will be 2-7% and will increase annually by These changes took place after the entry into force
1%. of the 2019 reform, in accordance with Art. 1 part 26 of

However, the issue of pension system development ~ the Law of Ukraine "On compulsory state insurance"
is becoming even more acute, it is necessary to assess  from 01.01.2019 the right to a pension (Table 2).

Table 2
Insurance length of service required for retirement by age *
Retirement period Age
60 years 63 years 65 years
1 2 3 4
With 01.01.2019 year No less 26 years From 16 to 26 years From 15 to 16 years
to 31.12.2019
With 01.01.2020 to 31.12.2020 No less 27 years From 17 to 27 years From 15 to 17
With 01.01.2021 to 31.12.2021 No less 28 years From 18 to 28 years From 15 to 18
With 01.01.2022 to 31.12.2022 No less 29 years From 19 to 29 years From 15 to 19
With 01.01.2023 to 31.12.2023 No less 30 years From 20 to 30 years From 15 to 20
With 01.01.2024 to 31.12.2024 No less 31 years From 21 to 31 years From 15 to 21
With 01.01.2025 to 31.12.2025 No less 32 years From 22 to 32 years From 15 to 22
With 01.01.2026 to 31.12.2026 No less 33 years From 23 to 33 years From 15 to 23
With 01.01.2027 to 31.12.2027 No less 34 years From 24 to 34 years From 15 to 24
Starting with 01.01.2028 year No less 35 years From 25 to 35 years From 15 to 25

* Built by the author on the basis of source [5]. At the same time, it is envisaged that from January 1, 2018. in the absence
of the required length of service on the date of reaching the age, an old-age pension may be granted after the person has acquired
the required length of service. That is, the availability of the required insurance record is determined on the date of reaching the
appropriate age [6].
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It is worth noting that thanks to the savings system,
citizens will be more dependent on personal labor and fi-
nancial contribution, but independent of the country's de-
mographic situation, wages and subsistence level, which is
undoubtedly a positive result.

Thus, the main strategic directions for improving pen-
sion reform are the introduction of changes in population
demographics; the percentage of SDRs, when accrued for
each entrepreneur separately (according to the group of in-
dividual entrepreneurs to the type of activity); open your
deposit account for the accumulative system in free access;
give the opportunity to work to retirees (improve their
knowledge in practice, provide the opportunity to work
with modern equipment, programs); determine the dates of
introduction of the second level and the age category of
participants; to establish and increase the work of the pen-
sion organization; to show confidence in the reforms of the
Pension Fund to the population.

Conclusions and suggestions. Thus, the need for
gradual transformation, modernization and reform of the
pension system with increasing role of the funded system
is due to the main European trends: increasing the revenue
side of the budgets of state pension funds by increasing the
demographic burden; increase in expenditures for the
needs of pension protection, due to increased life expec-
tancy; raising the general standard of living of the popula-
tion, providing the population of the country with quality
medical care, which will reduce the mortality of the popu-
lation under retirement age.

Therefore, the constant monitoring of the achieve-
ment of the strategic goals of the reform of the pension sys-
tem and pension provision and the adoption of sound deci-
sions regarding the overcoming of strategic gaps is a rather
topical issue and needs further research.
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AHaJji3 pedopMyBaHHSI NEHCIHHOI cucTeMH YKpaiHu:
npodJieMH peantizanii Ta mepcneKTHBU PO3BUTKY

VY cTaTTi pO3MIITHYTO Cy4acHi MpoOjeMH NEeHCiHHOT
cUCTeMH B YKpaiHi, IIUISXU TOJOJIAHHS Ta HANPAMHU il
BIIOCKOHAJICHHS. PO3TIITHYTO 3araqbHO000B’ I3KOBY HAKO-
MMYIyBaJIbHY CUCTEMY TIEHCIHHOTO 3a0e3nedenHs. [Ipoana-
J30BaHO NIepeBarv HAKOMMMIYBAJIHHOT CHCTEMH, IPHUHIIAITN
HapaxyBaHHS TIEHCil, IpaBa Ha TIEHCIIO, TIEHCIT 3a BIiKOM,
nepepaxyBaHHs TEHCii, MiHIMAJIbHUHA Ta MaKCUMAaJlbHUN
po3mip meHcii mix gyac pedopm. IIpoananizoBaHo 3MiHHU 10
JIeSIKMX 3aKOHOJIaBUMX aKTiB YKpaiHM IIOO0 IiBUINCHHS
neHcii. Y craTTi oOOrpyHTOBAaHO CTpaTEriyHi HaNpsIMU CTO-
COBHO BJIOCKOHAJICHHS IIeHCiHHOT pedopmu Ykpainu. Ha-
pasi NoCTIHHUIA MOHITOPHHT JTOCATHEHHS CTPaTEriyHMX I1i-
neli peopMu MEHCIHHOT cucTeMu Ta eHCiitHoro 3abe3me-
YEHHsI Ta IPUHHATTS IPYHTOBHUX PillIeHb CTOCOBHO I10J10-
JIAHHS CTPATETIYHUX PO3PHUBIB JOBOJI aKTyallbHE TTUTAHHS
Ta MOTpeOye MOJANBIIOTO TOCIIHKCHHS.

Knrouosi cnosea:. meHciliHa cucTemMa 3a0e3IeUeHHs,
TeHcil, meHciitna pedopma, MEeHCIHHUN BiK, HAKOIIHYY-
BaJIbHA CHCTEMA.

Poznyakova O., Panchuk N., Burtseva O. Analysis
of Reforming the Pension System of Ukraine: Imple-
mentation Problems and Development Prospects

Pension provision is an element of the pension system
that ensures sustainable socio-economic development of
the state as a whole. The article discusses the current prob-
lems of the pension system in Ukraine, ways to overcome
and directions for its improvement. Determination of the
further development and reform of the pension system
aimed at ensuring the financial stability of the solidarity
system. Introduction of the development of the pension
system, taking into account the peculiarities of the current
situation in the country, ways of reforming social in-
surance. The compulsory accumulative pension system is
considered. Its introduction to retirees for two centuries.
The advantages of the funded system, what it is based on,
and its main contingent of citizens are analyzed. Principles
of pension accrual, pension entitlements, old-age pensions,
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pension transfer, minimum and maximum pension in the
course of reforms. Analyzed, introduced by introducing
amendments to some legislative acts of Ukraine regarding
the increase in pensions. The demographic state of the po-
pulation is considered. The article proves that the main
strategic directions for improving the pension reform is the
introduction of changes in the demography of the popula-
tion; percentage of ERUs, when calculated for each entre-
preneur separately (respectively, from the group of an in-
dividual entrepreneur to the type of activity); open your de-
posit account for the savings system in the public domain;
to enable pensioners to work (to improve their knowledge
with practitioners, to provide an opportunity to work with
modern equipment, programs) to determine the dates for
the introduction of the second level and the age category of
participants; to establish and improve the work of the
organization of pension provision; to show confidence in
the reforms of the Pension Fund bodies to the population.

Nowadays, constant monitoring of the achievement
of the strategic goals of the reform of the pension system
and pension provision and the adoption of fundamental
decisions to overcome strategic gaps is quite an urgent
issue and requires further research.

Keywords: pension system, pensions, pension reform,
pensioners, pension reform, pensioners.

Ho3usikoBa O. O., Manuyk H. B., Bypuesa E. E.
AHanu3 pedoOpMHPOBAHHMSI NEHCHOHHOH CHCTEMbI
YkpauHbl: npodJieMbl peanu3alud U NepCcreKTHBLI
pa3BUTHSA

B cratpe paccMOTpEHBI COBpPEMEHHBIE MPOOIEMBI
MEHCUOHHOW CHCTEMBI B YKpauHe, IyTH MPEOJOJICHUs U
HaTpaBJICHUS €€ COBEPIICHCTBOBaHMA. PaccMmoTpena o0-
meo0s3aTenbHas HAKOMUTENbHAS CHCTeMa IEHCHOHHOTO
obOecnieueHus. [IpoaHaaM3MpPOBAaHBI MPEUMYIIECCTBA HAKO-
MUTEJBHON CHUCTEMBI, MPUHIUMBl HAYUCICHHUS TMEHCUH,
IIpaBa Ha NEHCHUIO, IEHCUU 0 BO3pacTy, epepacyer MeH-
CHU, MUHUMAJbHBIA U MaKCUMAaJIbHBIN pa3Mep MEHCUH B
xone pedopm. I[Ipoananu3upoBaHbl BBEJCHHBIC H3MEHE-
HUS B HEKOTOPbIE 3aKOHOAATEIbHBIE aKThl Y KPaUHbBI OTHO-
CHUTENFHO TOBHIIEHU TeHCHH. OOOCHOBAHBI OCHOBHBIC
CTpaTerHdecKrue HAIpPAaBICHUS IO COBEPIICHCTBOBAHHIO
TeHCHOHHOHN pedopmbl YkpauHbl. [1oCTOSHHBI MOHUTO-
PUHT CTpaTETHMUYECKUX Ieel pedopMbl MEHCHOHHON CH-
CTeMBI U TIEHCHOHHOTO oOecIiedeHus U MpuHATHe (QyHIa-
MEHTAJBHBIX PEIICHUH IT0 IPEOOICHUIO CTPATETHIECKUX
Pa3pBIBOB JJOBOJILHO aKTYaIBHEIA BOMPOC U TPEOYET Mallb-
HeHIero uccnea0BaHus.

Kniouegvie cnosa: nmeHCHMOHHas cucteMa obecriede-
HUs, TICHCUU, TICHCUOHHAs pe(opMa, MMEHCHOHHEBIH BO3-
pacT, HaKOIUTENbHAs CUCTEMA.
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